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Effect of Corporation Training for Enhancing Employees’
Self-awareness on Changing Self-concepts of Employees in Japanese
Organization
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We conducted the two-days training to enhance the self-awareness towards employees in the
Japanese pharmaceutical corporation to change their self-concepts as desirable leader. In the Study
1, forty-two Japanese employees participated; the results indicated scores of the level of self-concept
scale (LSCS) were increased in the individual and collective level significantly. In the Study 2,
fifty-four Japanese employees participated; the results indicated that the LSCS scores of participants
were more increased in the individual, relational, and cognitive level, whether participants worked or
not worked as the leader. The results indicated that only the two-days training could enhance Japanese

employees’ self-concepts.
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