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The Concepts of Organizational Climate and Its Change
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The purpose of this paper is to identify and discuss “organizational climate” referring to a brief history of

psychological climate and the products of aggregates. Comparing the context of ‘climate’ and ‘culture’ to

argue that the two are distinct constructs, definitions of organizational climate will subsequently form the

basis for discussion of perspectives on organizational climate. Some parameters of climate to identify its

characteristics which typify an organization are briefly summarized as implications of climate change.
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