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Mental Health Issues at Workplace and Current Provisions
—Organizational Perspective and Organizational Health—

OGAWA Kuniharu
Nihon University, Graduate School of Social and Cultural Studies

The purpose of this article is to review the current provisions to tackle Mental Health issues in the

workplace from three perspectives: legal rulings and requirements for the obligation of care for a

worker’s safety and health; the government’s administrative guidelines for worker’s mental health; and

occupational health activity based on preventive medicine. Traditional interventions focused on

individual health and lacked organizational perspectives, although many researchers and practitioners

emphasize organizational interventions. For effective provision, we need both individual and
organizational interventions. To make the organization itself healthy, we need to investigate what is a
“healthy work organization” or “organizational health” based on an organizational perspective.
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