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A Review of Psychological Research on Gender Harassment

KOBAYASHI Atsuko
Nihon University, Graduate School of Social and Cultural Studies

Despite the fact that gender harassment occurs frequently in workplace, few studies have focused on it.
Gender harassment has been mostly researched as one of the patterns among three categories in the field
of sexual harassment. The purpose of this article is to review the actual situation of gender harassment
in workplace, based on sexual harassment studies. This research resulted in that (1) women in many
countries have experienced gender harassment in their workplaces; (2) gender harassment has a
negative effect on women; (3) many women suffering from gender harassment have not acknowledged
the harassment as the negative experience.
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1. heard suggestive stories or jokes about your gender

2. been subjected to practical jokes.

3. been called names with negative connotations.

4. heard comments about the figure or appearance of other
officers of your gender.

5. heard suggestive comments or jokes about of your own

figure or appearance.
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