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Update Topics of Psychological Research on Sexual Harassment
in the Workplace

TANAKA Ken'ichiro
Nihon University, Graduate School of Social and Cultural Studies

The present study reviewed psychological research on sexual harassment (SH) in the workplace,
mainly from 1996 to 2006. In this study, the author referred to the conceptual distinction of SH, and
the classification of psychological research on SH. Resent SH research was classified eleven
categories; measurement of SH, gender differences of evaluation on SH, victim’s coping with SH, SH
actors' attitudes and traits, organizational conditions of SH, support for victims of SH, influences of
SH on work behaviors, labeling of SH, the observer of SH, cultural and cross-cultural psychological
perspective on SH, relationship with gender harassment.  Finally, the author commented the resent
Japanese psychological research on SH.
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