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Gender Harassment by Male Civil Servants in the Organization

of Local Government
—Another Side of the Organization Regarded as Sexua Equal—

KOBAYASHI Atsuko
Nihon University, Graduate School of Social and Cultural Studies

The purpose of this research was to assess frequency of gender harassment and sexual harassment
by male civil servants in the organization of local government, and tested the relationship between
frequency of gender/sexual harassment and egalitarian attitude toward sex roles. Respondents were 65
adult Japanese men who were working in organizations in Saitama Prefecture.

It revealed that at least 68 percent of men have occasionaly or often or frequently behaved what
regarded as gender harassment. The results of multiple regression analysis revealed that men who had
alittle egalitarian attitude toward sex roles were apt to carry out gender harassment.
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(n=64) (n=29)
No. item SD t
1 3.69(1.111) 4.14(1.026) 1.85
2. 4.09(.868)  4.41(.907) 1.63
3.84(.963) 4.28(.841) 2.08*
2.77(1.109) 3.79(1.373) 3.54**
5. 4.05(.862) 4.41(.733) 1.99*
6. 3.88(.984) 4.14(1.026) 1.18
7. 4.29(.792)  4.72(.649) 2.80**
8. 3.39(1.177) 3.90(1.047) 1.99*
9. 4.16(.930) 4.55(.736) 2.02*
*10. 3.28(1.327) 3.79(1.236) 1.76
11. 3.38(1.142) 3.93(1.280) 2.07*
12. 4.17(.827) 4.48(.785) 171
*13. 3.22(1.250) 4.00(1.134) 2.85%*
*14. 3.38(1.062) 3.79(1.207) 1.69
*15. 3.88(1.016) 4.31(1.168) 1.83
55.46(9.53) 62.66(1.86) 3.32**
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Table 2. a
M D 1 2 3 4
1. 39.21 8.61
2. 16.32 8.73 .914**
3. 2.29 2.14 .007 .048 (.886)
4, 4.60 3.87 116 .194 .068 (.635)
5. 55.39 9.44 .260* .195 .267* .098 (.689)
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Table 3
No. item SD
1 1.66 (.886)
2. 1.10 (.346)
3. 1.19(.618)
4. 2.35 (1.050)
1 2.10(1.027)
2. 1.46 (.714)
3. 1.19 (.503)
4. 1.35(.786)
5. 1.21 (.481)
6. 1.24 (.564)
7. 1.97(1.187)
8. 2.18(1.235)
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