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The stakeholder under situations of the CSR

TAKEHANA Takeshi
Nihon University, Graduate School of Social and Cultural Studies

The Committee on the Financial Aspects of Corporate Governance, which Cadbury, Adrian had
chaired, took as its definition of corporate governance, ‘the system by which companies are directed and
controlled’, Demb, Ada and Neubauer, F.Friiedrich in their classic work, The Corporate Board:
Confronting the Paradoxes, define it as ‘the process by which corporations are responsive to the rights
and wishes of stakeholders’."

The stakeholder debate reflected the view that companies should accept that their responsibilities
extended beyond creating wealth for their shareholders and ,equally, that shareholders had a part to play
in ensuring that they did. Again, the manner in which the concept of the social role of companies has
developed has been remarkably rapid.”

There is no conflict between social responsibility and the obligation on companies to use scarce
resources efficiently and to be profitable — an unprofitable business is a drain on society .The essence of
the contract between society and business is that companies shall not pursue their immediate profit
objectives at the expense of the longer-term interest of the community.’
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Corporate Social Responsibility

Few trends could so thoroughly undermine the very
foundations of our free society as the acceptance by
corporate officials of a social responsibility other than to

make as much money for their stockholders as possible.
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