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What Has the Downsizing Reflected on the Workplace?

: Thinking about downsizing problems from psychological perspectives.
TANAKA Ken’ichiro
Nihon University, Graduate School of Social and Cultural Studies

The present study reviewed psychological studies on influences of workplace downsizing.

In this

study, the author referred to psychological and psychosomatic problems of the unemployed and

layoff-survivors born of downsizing. Finally, the author commented that Japanese psychologists
should carry out the career guidance for the forced unemployed and organizational support for
layoff-survivors to decrease negative influences by downsizing in Japanese organizations.
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